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Chapter Members, 
 
On 30 Jun 16 the 2015 – 2016 board year officially 
comes to an end.  We started this board year with 
a clear vision in mind, to “be the standard bearing 
chapter of ASMC serving finance professionals 
seeking knowledge, professional development, 
education, connection, and inspiration through 
direct value added activity.”   
 
The attention from National ASMC is indicative of 
the fact that this vision has been realized.  
 
Our Chapter’s success is a result of deliberate 
efforts designed to achieve the Chapter’s 3 Goals.  
These goals provided a framework to guide our 
actions and ensured that our scare resources were 
used in support of our overall mission. 
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Land of Lincoln Chapter Newsletter 

This was a year of innovative changes!  Members had more opportunities to earn 
Continuing Professional Education (CPE) credits this year than ever before thanks to 
the monthly Lunch and Learns (L2).  In addition, for the first time ever three free 
Rapid Review (R2) courses were hosted for those preparing to distinguish themselves 
as a Certified Defense Financial Manager (CDFM).  And to encourage growth in 
member certification, CDFM Incentive Awards ($100 cash) were given to members 
who successfully earned their certification during the board year.  For those keeping 
score, I think it’s clear that Goal #1 was definitely achieved! 
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MESSAGE FROM THE PRESIDENT 
ASMC and our Chapter are about more than just professional development so we also focused on how to 
best strengthen the ties amongst our membership.  Several networking social events were hosted 
throughout the board year to provide members an opportunity to get to know one another in a low threat 
environment.  In addition, the Penny Pinchers Running Club was established to give members another 
avenue to connect outside the workplace.  These events provide great opportunities to make connections 
that can benefit you personally and professionally, so it’s no surprise that their popularity continues to 
grow.  Goal #2 – accomplished! 
 
With all the new initiatives and events taking place, getting the information out to our membership and 
increasing participation was another top priority.  To achieve this end, a new Chapter website and Facebook 
page were created and kept update to date with current information on upcoming events.  In addition, 
significant effort was put in to bringing high caliber, engaging speakers like Mr. Dave Weinberg and Maj Gen 
(ret) Al Flowers to our events throughout the board year.  These actions resulted in a significant increase in 
participation.  Our monthly membership meeting luncheons averaged approximately 90 attendees this 
year!  Yes, again that’s another success – Goal #3 achieved! 
 
Our Chapter really did do more with less.  We were able to implement these and other initiatives while 
coming in under our approved operating budget and nearly doubling our Chapter’s financial 
assets!  How was this possible, you ask?  Simple.  By carefully managing our resources and ensuring 
decisions were made with our 3 Goals in mind, we were able to leave the Chapter in a position to do even 
more for members going forward. 
 
This year of incredible success is a product of the hard work of many volunteers, board members, and 
Officers.  I sincerely thank you all for dedicating yourself to making your Chapter better, for 
making it THE standard bearing Chapter of ASMC! 
 
Best of luck to the incoming board!  I can’t wait to see where the Chapter goes from here!  
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END OF YEAR FINANCES 

Goals #1, #2, & #3  

2015 – 2016 BOARD YEAR PROFIT:  
$10,822.40! 

OPERATING BUDGET CATEGORY

APPROVED  

BUDGET

EXPENSES TO 

DATE

AVAILABLE 

BUDGET

Scholarships $1,000 $1,000 $0

Professional Skills Development $549 $549 $0

CDFM Incentive $400 $400 $0

Awards $804 $804 $0

Social Connectedness $700 $700 $0

ASMC LoL Chapter Promotions $364 $364 $0

Administrative $1,082 $793 $290

Total $4,899 $4,609 $290

Chapter Accounts

Beginning 

Balance            

(1 Jul 15)

Ending Balance 

(30 Jun 16)

Checking 2,141.60$         3,565.57$              

Savings 6,327.76$         14,524.79$            

CDs 2,799.98$         4,001.38$              

Grand Total 11,269.34$      22,091.74$           

http://www.asmclandoflincoln.com/
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NATIONAL ASMC   

Goals #1 & #3 

National Professional Development Institute 
 

The National PDI was held in Orlando, FL on Jun 1 – 3, 2016.  This three day 

premiere training event provided attendees the opportunity to network with 

approximately 3,000 fellow professionals who support the field of military 

comptrollership. 

 

In addition to getting training that satisfies DoD FM Certification standards, the 

PDI was also the place to recognize National ASMC award winners.  The Land 

of Lincoln Chapter was well represented with a number of National winners.  

Check them out on the following pages!  Congratulations, winners! 

 
National Chapter Awards 
 

Thanks to a number of new initiatives and professional development opportunities, the Land of Lincoln 

Chapter was awarded Five Star Status for 2015.  In addition, thanks to our generous volunteers and 

donations, the Chapter was awarded the Community Service Award. 

 

National ASMC has taken notice of the exciting activity and incredible growth in the Land of Lincoln 

Chapter.  The 2015 – 2016 board year was a resounding success thanks to the efforts of many people.  

Be sure to see how you can help keep the momentum by volunteering for the 2016 – 2017 board year! 

http://www.pdi2016.org/
http://www.asmclandoflincoln.com/#!previous-winners/c18rj
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NATIONAL ASMC   

Goals #1 & #2 

National ASMC Award Winners 
 

Left: Chapter President Aaron Parker accepts his National ASMC Chapter Leadership Award. 

Right:  Ms. Christina “Dien” Crisostomo accepts her National Recruiter of the Year Award. 
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NATIONAL ASMC   

Goals #1 & #2 

National ASMC Award Winners 
 

Left: Ms. Virginia Thompson accepts her National Resource Management Award. 

 

Right: Mr. Pete Gavornik accepts the National Acquisition Cost Analysis Award on behalf of 

Mr. Brian Rinehart. 
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2015 Chapter Leadership Awards 

Goals #1 & #2  

Corporate Member of the Year 
 

Kearney & Company received the local award for Corporate 
Member of the Year.  The award was accepted by Ms. Jami 
Geragosian, who is a major supporter of the Land of Lincoln 
Chapter.  Ms. Geragosian was instrumental in finding 
sponsors for the 2016 Golf Classic, which helped raise funds 
for local scholarships.  Kearney & Company is one of the 
Chapter’s biggest sponsors, supporting events like the St. 
Louis Regional Professional Development Institute and the 
Golf Classic. 
 
Kearney & Company also won at the National level. 

Chapter Leadership Award 
 

Mr. Aaron Parker received the local award for Chapter Leadership 
in recognition of his significant contributions to the Chapter.  Mr. 
Parker has held multiple Officer positions, culminating in an 
incredibly successful year as Chapter President.  During his term, 
the Land of Lincoln Chapter implemented a number of new 
initiatives and professional development programs.  Thanks to his 
innovative ideas and inspiring leadership approach, Chapter 
membership grew by nearly 15%!  Not only did Mr. Parker 
establish the Land of Lincoln as the standard bearing chapter of 
ASMC, but he did so while nearly doubling the Chapter’s assets! 
 
Mr. Parker also won at the National level. 

http://www.asmclandoflincoln.com/
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CDFM 

Goals #1 & #2  

Congratulations to the recipients of the first ever CDFM Incentive Awards! 

 

Mr. Jason Chang 

 

Ms. Jessica Krisch 

 

Maj Steven Jordan 

 

http://www.asmclandoflincoln.com/
http://www.asmclandoflincoln.com/#!training/c1x5u
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MEMBER NEWS   

Goals #2 & #3  

2016 Membership Campaign 
 
 

Our Chapter’s 2016 Membership Campaign has been a great success! Since kicking off the campaign, we 

have recruited nearly 50 new members and established a solid plan to continue this momentum! 

 

Join the Membership Committee 
 

Be a critical part of the 2016 – 2017 board year by becoming a volunteer for the Chapter’s Membership 

Committee!   This committee plays a critical role in maintaining the relationships with Chapter members. 

Contact any Chapter Officer or your Organizational Vice President to find out more. 

 

How It Works: 

 
 

1. Be a current paid ASMC Land of Lincoln Chapter member. 
 

2. Encourage individuals to join ASMC. Be sure the new member includes 

you as the recruiter on their ASMC Individual Membership application. 

 

3. You and the new member will receive $2 off your next luncheon! 

http://www.asmclandoflincoln.com/
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MEMBER NEWS   

Goals #2 & #3  

Membership Committee Goals 
  

1. Increase our new member/membership renewal rate by 5 members each quarter through the 2016 

Membership Campaign  

-- Results:  4th Quarter – 6 new members! 
 

2. Increase current paid membership by 5% each year through quarterly reviews of member roster 

-- Results:  Current paid membership increased by 14% since 31 Mar 2015! 

 

3. Improve recognition of ASMC Land of Lincoln Chapter member achievements by highlighting them in 

the newsletter and on the website 

-- Results:  Accomplished! Membership news is viewable at any time on the Chapter 

website. 

 

Incredible results thanks to the efforts of our Membership Committee! 

Ms. Jasolyn Evans 

Ms. Nicole Reese 

http://www.asmclandoflincoln.com/
http://www.asmclandoflincoln.com/#!member-news/xxta1
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MEMBER NEWS   

Goals #2 & #3  

ASMC Profile Updates 
 

Have you recently changed duty stations, received a promotion or changed positions?  Be sure to update 

your ASMC profile with your new addresses, phone numbers, emails, etc.   Please visit ASMC online to 

update your profile here. 

Welcome, New Chapter Members! (Apr 16 – Jun 16)             

• Jennifer Knight 

• Alyson Scurry 

• Jason Chang 

• Joseph Boyet 

• Paul Kreft 

• Stephanie Shelton 

http://www.asmclandoflincoln.com/
http://www.asmconline.org/membership/edit-profile/
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MEMBER NEWS   

Goals #2 & #3  

Chapter Member News 
 

Share your good news such as promotions, transfers, new arrivals, graduations, retirements, etc. with the 

rest of our members.  Send your news to Ms. Jasolyn Evans (jasolyn.b.evans.civ@mail.mil) or Ms. Nicole 

Reese (nicole.m.reese.civ@mail.mil) for inclusion in the next newsletter. 
 

  

Congratulations on Your Achievements 

• Nicole M Reese (USTC) graduates July 1st from Maryville University, Saint Louis with an MBA with an 

Accounting Concentration. 

• LTC Shawn Sanborn (USTC) was selected for G8 command, 10th Mountain Division, Ft. Drum, NY. 

• Linda Fowler (AFSPC) was promoted to GS-13, Long Haul Comm Financial Management. 

• Christopher Beizer (DISA) obtained his Illinois Certified Public Accountant License on 6/16/2016. 

 

Transfers 

• Clarence Rice accepted a GS-09 Budget Analyst position in AFSPC.  He transferred from the Air Force 

Global Strike Command (AFGSC) at Whiteman AFB. 
 

 

Welcome New Arrivals 

• Amy Whittet (Deloitte) welcomed baby girl, Ava Grace, on Apr 2, 2016 at 2:36 P.M.  She weighed 6 

pounds, 10 ounces and was 18" long. 

 

http://www.asmclandoflincoln.com/
mailto:jasolyn.b.evans.civ@mail.mil
mailto:nicole.m.reese.civ@mail.mil?subject=Membership Info
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MEMBER NEWS   

Goals #2 & #3  

Who’s Who in the Land of Lincoln Chapter:  Getting to Know Fellow Members 

YOU COULD BE 

FEATURED HERE 

IN NEXT 

NEWSLETTER! 

Email the Membership Committee 

Ms. Jasolyn Evans 

(jasolyn.b.evans.civ@mail.mil)  

or  

Ms. Nicole Reese 

(nicole.m.reese.civ@mail.mil) 

 for more information! 

http://www.asmclandoflincoln.com/
mailto:jasolyn.b.evans.civ@mail.mil
mailto:nicole.m.reese.civ@mail.mil
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Golf Classic 

Goals #1 & #3  

2016 Golf Classic 
 

The 2016 Golf Classic was held Thurs, 19 May, at the Cardinal Creek Golf Course.  Players enjoyed perfect spring 

weather while competing for awesome prizes!  This annual event is one of the Chapter's largest fundraisers, 

allowing the Chapter to provide continuing education scholarships for our members as well as scholarships for high 

school seniors in the local community.  Check out the website to see more pictures from the event! 

 

Congratulations to the tournament winners! 

• First Place:  Michael Jacobs, Ryan Hund, Kevin Francoeur, Kyle Martin 

• Second Place:  Betsy Watkins, Mike Speicher, David Speicher, Kevin Caber 

• Third Place:  Bob Folen, Tim Landvogt, John Vollmer, Paul Donato 

• Men's Longest Drive:  Dorian Leroy 

• Women's Longest Drive:  Terry Reszka 

• Closest to the Pin #4:  Bill Townsley 

• Closest to the Pin #17:  Kyle Martin 

http://www.asmclandoflincoln.com/
http://www.asmclandoflincoln.com/#!golf-classic-1/t5ps3
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LUNCHEONS 

Goals #1 & #3  

May Membership Meeting Luncheon 
 

The May Membership Meeting Luncheon was held Thurs, 26 May, at the downtown St. Louis National Geospatial 

Intelligence Agency (NGA) facility.  This first ever NGA-hosted luncheon did not disappoint!  Mr. Thomas Bukoski, 

Director, NGA Facility Program Office, provided updates and insight into the selection of the new NGA campus 

location in St. Louis. Mr. Frank Cooper, Director, Office of Geomatics, spoke about NGA’s role in the development of 

aeronautical navigation maps and devices and how NGA supports the fight around the globe. Finally, Ms. Sandy 

VanBooven, NGA Comptroller, shared some of the expertise that she has gained throughout her career in audit and 

finance. Ms. VanBooven spoke about the processes that NGA is working through to gain a clean audit by producing 

accurate financial statements. Ms. VanBooven shared her advice on the mindset, actions, and attitude that she 

strives to cultivate within the audit and finance communities.  

April Membership Meeting Luncheon 
 

The April Membership Meeting Luncheon was held Thurs, 14 Apr, at the 

Scott Club.  This joint event was co-hosted with the local National 

Contract Management Association (NCMA) and International Cost 

Estimating and Analysis Association (ICEAA) chapters, offering a great 

opportunity for all attendees to network with professionals from diverse 

but complimentary fields of expertise! 
 

Our guest speaker was Maj (ret) John Bell, who now serves in the 

Virginia House of Delegates.  

http://www.asmclandoflincoln.com/
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LUNCHEONS 

Goals #1 & #3  

June Membership Meeting Luncheon 
 
The June Membership Meeting was held Wed, 15 Jun, at Bellecourt 
Place in Belleville, IL.  Our guest speaker was Mr. Dan McMillin, 
USAF Auditor General.  Mr. McMillin provided the audience a better 
understanding of the Air Force Audit Agency and the history of how 
the organization’s relevance has grown by focusing resources on 
critical areas important to decision makers. 
 
President Aaron Parker presented National ASMC Certificates of 
Appreciation to the outgoing 2015 – 2016 Officers (Treasurer Kellye 
Breeden; Vice President Brian Muenchow; Secretary Landon 
Spaulding; and President Elect Kia Gunter). 
 
The President’s Choice Award was given to Treasurer Kellye 
Breeden for her numerous contributions to the Chapter, including 
creation of the Chapter website and Facebook page, as well as 
Newsletter Editor. 

http://www.asmclandoflincoln.com/
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LUNCHEONS 

Goals #1 & #3  

June Membership Meeting Luncheon (continued) 

  
Ms. Nicole Reese and Ms. Jasolyn Evans, Membership Committee Co-Chairs, welcomed new members and 
provided an update on membership goals.  All goals have been exceeded!  Thanks to the Membership 
Committee’s hard work, the Chapter has grown by nearly 15% in just a year! 
  
Finally, the luncheon ended with Mr. Rich Weathers performing the installation of Officers ceremony for the 
2016 – 2017 board year.  The Chapter’s new Officers are President Kia Gunter, Vice President Landon 
Spaulding, President Elect Jasolyn Evans, Secretary Nicole Reese, and Treasurer Joey Boyet (not pictured).  
Contact the new Officers or your Organizational Vice President to learn more about how you can get involved 
and help your Chapter continue to prosper! 

http://www.asmclandoflincoln.com/


June 2016 

Building on the Foundation of the Past to Meet the Challenges of the Future 
 
I am honored to serve as your incoming Land of Lincoln Chapter President, one of the most diverse 
Chapters nationally. Land of Lincoln has had an amazingly talented membership base supported by 
Scott AFB leadership and our Corporate partners. Land of Lincoln has persevered by the dedicated 
current and past leaders on the Executive Board. Most importantly, our membership is a warm and 
welcome group of people. I have identified several of the Chapter’s strengths: 
 
• Resourceful, sociable, welcoming 
• Enthusiastic 
• Generous and committed Corporate support 
• Commitment of leadership 
• Professional 
 
As I look forward to take over as Land of Lincoln Chapter ASMC President, my emotions are a 
healthy mix of enthusiasm and anxiety. It is a great honor to lead the Chapter. Land of Lincoln 
membership has grown exponentially over the past year. Thanks to the leadership and 
organizational Vice Presidents’ wisdom, the Land of Lincoln has become a leading Chapter of 
standards and originality.  
 
This year’s theme is “Fully Committed.” My goal is for our members to be fully engaged and support 

our Chapter’s events. For the Board this means that we are “fully committed” to improve member 

benefits and events by listening to what our members want and actively work to improve the 

experience of being an ASMC member across the board. My vision this year is to live and 

demonstrate the ASMC mission statement: Provide professional development and promote ethical 

behavior in all aspects of Military comptrollership.  
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Land of Lincoln Chapter Newsletter 

Goal #2 

http://www.asmclandoflincoln.com/


June 2016 

Building on the Foundation of the Past to Meet the Challenges of the Future 
 
Military comptrollership is defined as the professions of financial management in the Department of Defense and Coast Guard and 

includes the fields of: Accounting & Finance, Acquisition, Administrative Support, Auditing, Budgeting, Comptrollership, Cost Analysis, 

Financial Management, Manpower Management, Management Analysis, Program Analysis, Resource Management, Statistics, and 

many other supporting activities 

I am very fortunate to have such a creative and hardworking team of professionals devoting their time and talent to help me lead the 

Land of Lincoln ASMC. I look forward to working alongside SSgt Landon Spaulding (Vice President), SSgt Joseph Boyet (Treasurer), Ms. 

Jasolyn Evans (President Elect), and Ms Nicole Reese (Secretary). Each of us have expressed our desire to continue 2015 - 2016 

Executive Board’s many initiatives and to expand to other credible projects.  

Please help us recognize our successes and make the changes needed to elevate our membership. Share with us your insights, 

suggestions, and inspirations. We want to hear from you. Feel free to reach out to any of us on the Board during our networking 

events, via email or phone. We really do want to hear from you. Thank you for all of your daily contributions to uplifting the 

professionalism of ASMC and enhancing our status as a Chapter of Excellence. 

I look forward to seeing you all at the July luncheon. Details to follow soon. It’s guaranteed to be a meaningful event. See you soon!  

All the Best! 

Kia Gunter 

President, Land of Lincoln ASMC 
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Land of Lincoln Chapter Newsletter 

Goal #2 

http://www.asmclandoflincoln.com/
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2016 – 2017 Chapter Officers 

Goal #2 

President-Elect 

 

Jasolyn Evans, the new ASMC Land of Lincoln President-Elect, is the Transportation 

Working Capital Fund Rates Team Lead at US Transportation Command in the Cost 

Analysis and Program Assessment Division.  She has worked for various organizations 

on Scott AFB to include Air Mobility Command (AMC), 375th CPTS, Air Force 

Communications Agency, AF Global Logistics Support Center, and AF Network 

Integration Center as well as AF Materiel Command on Wright Patterson AFB.  Her 

professional career began as a Cost Analysis Palace Acquire Intern at AMC.  Jasolyn has 

been a member of ASMC since 2002 and for the past 7 months, she chaired the 

Membership Committee and helped increase membership growth by 14%.   

Vice President 
 

My name is SSgt Landon Spaulding and I work as the 375th Mission Support Group 

Resource Advisor at Scott AFB, IL. I have been a member of ASMC for 3 years and 

previously served as the Secretary on the 2015-2016 Land of Lincoln Chapter 

Executive Board.   

 

http://www.asmclandoflincoln.com/
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2016 – 2017 Chapter Officers 

Goal #2  

Secretary 

 

Nicole recently graduated from Maryville University with her MBA with an Accounting 

concentration and completed her ungraduated degree in Accounting from University 

Missouri Saint Louis last May. She's been with the DoD for the past year and is 

currently an Accounting PAQ at USTRANSCOM J8.  Since joining ASMC last October 

she has been active in the chapter by co-chairing the Membership Committee and 

volunteering her talents at various functions. 

Treasurer 

 

I am SSgt Boyet and I work at the 375th Comptroller Squadron as the WSA 

Budget Analyst.  I was recently elected to serve on the board as the Treasurer for 

the ASMC Land of Lincoln Chapter.  This is my first board position with ASMC, and 

I am looking forward to the opportunity to serve and make a contribution to the 

organization. 

http://www.asmclandoflincoln.com/
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EVENT CALENDAR 

Goal #3  

Upcoming Events – Review the Chapter calendar for the most current list of 
events. 
 

 

July: 

• 20 Jul – Membership Meeting Luncheon 
 

 

Stay tuned for details on events for the 2016 – 2017 board year. 

http://www.asmclandoflincoln.com/#!calendar/cj46
http://www.asmclandoflincoln.com/
http://www.asmclandoflincoln.com/
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PROFESSIONAL ARTICLE 

 
 
 
Victor Lipman, Contributor 
June 27, 2016 
 
Effectively managing millennials is fast becoming a key to successful leadership. As with much in business, 
demographics rule — and what they’re now dictating is that millennials are becoming the dominant workplace 
culture. 
 

Over the past year I’ve done a number of pieces related to millennial management: involving research, social 
media dialogue, business trends, etc. 
 

In doing some of these articles I’ve occasionally received comments about the dangers of generational 
stereotyping. I fully agree it has limitations. Ultimately, all effective management is individual; managers have 
to know and understand their employees on a personal basis.  I do believe, however, there are benefits to 
examining broad trends – and identifying certain tactics and behaviors for managers to be aware of. 
 

In that spirit, here’s a summary highlighting key points: “How to (effectively) manage millennials — 5 do’s and 
don’ts.” 
 
Let’s start with the do’s. 
 
Listen – A no-brainer but surprisingly often managerially ignored. Which helps to account for our chronically 
low state of employee engagement, nationally stuck around the 30% level.  Good managers invariably are 
good listeners; and listening skills become especially important in times of change, misunderstanding and 
conflict. 
 
Provide feedback – Another no-brainer and hallmark of solid management (for any generation). Multiple 
studies confirm that millennials are accustomed to getting ample feedback, and expect it. Plenty of thoughtful 
feedback — both positive and negative (and timely) — is crucial to successful millennial management. 

How to (Effectively) Manage Millennials – Five Dos and Five Don’ts 
 

Goals #1, #2, & #3  

http://www.forbes.com/sites/williamarruda/2016/01/14/top-career-experts-share-their-best-tips-for-success-in-2016/#2715e4857a0b4eba84a8265e
http://www.forbes.com/sites/victorlipman/2016/06/27/how-to-effectively-manage-millennials-5-dos-and-donts/#7442a0136b08
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PROFESSIONAL ARTICLE 
 
continued,  
 
Coach — How’s that feedback conveyed? Studies emphasize that for a millennial audience a coaching 
management style is far more effective than traditional old command-and-control. Many of us older 
managers grew up with the latter style and are comfortable with it. But the best managers also realize that 
one-size-doesn’t-fit-all. So they adapt. 
 
Give them a reason to believe — In a recent Twitter discussion on millennial issues, @throwingwords 
concisely put it this way: “Provide purpose and promote passion. The ‘why’ matters more than ‘what.’” Yes 
indeed. In large corporations (I worked in diversified financial services for decades and totally get this), it’s 
very easy for employees to feel deeply disconnected from customers and the core of the business. It’s the 
role of good management to “paint the big picture” — and make it clear exactly how an employee’s role fits 
into the broader whole – and why it matters. 
 
Think of leading more than managing — While this can apply to many facets of management, it has even 
greater relevance for a millennial audience that responds well to a lighter touch. Simply put, you’ll never go 
wrong leading by example. In the words of physician and philosopher Dr. Albert Schweitzer, “Example is not 
the main thing in influencing others. It is the only thing.” 
 
“Don’t expect a Brooks Brothers mindset – I love Brooks Brothers shirts. I’d estimate for 90% of the 
days in my 24-year management career what I wore a blue or white button-down-collar Brooks Brothers 
shirt. Don’t see many of those in the photo above. So what? Let’s just say there are implications for attitudes 
toward formality, authority, structure and hierarchy — and all that goes with it. (And yes, every day I also 
wore a tie.) 
 
Don’t assume millennials are motivated by the classic motivators — During most of my management 
career I was highly money-motivated. I had a family to support and that was far and away my main priority. 
Pay me well and I didn’t care about much else. I’m not saying that’s admirable. But it’s certainly different. 
From causes, coaching, attitude and environment, these have more subtlety than, say, compensation and 
size of office. 

Goals #1, #2, & #3  

http://www.forbes.com/sites/williamarruda/2016/01/14/top-career-experts-share-their-best-tips-for-success-in-2016/#2715e4857a0b4eba84a8265e
http://www.forbes.com/sites/victorlipman/2016/06/27/how-to-effectively-manage-millennials-5-dos-and-donts/#7442a0136b08
http://www.forbes.com/companies/brooks-brothers
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Don’t be threatened by those who speak up – In a recent discussion on this subject on LinkedIn, a 
reader wrote to me that millennials have “more permission to voice our ideas and views, and advocate for 
ourselves, rather than to silently comply with whatever directives are handed down.” I thought it was very 
well said. Which goes to the fabric of everyday manager-employee relationships. 
 
“Don’t fence me in” — Pesky micromanagement doesn’t work too well for anyone, and even less well for 
this generation. This is no abdication of authority. Management needs to get results — just as it always has. 
But how those results are attained matters. A lot. 
 
Don’t expect heavy-handed authority to work like it used to — For all the reasons just described. As 
an employee, I (and many in my generation) tended to accept it. Didn’t always like it, but fundamentally 
accepted it. Those days are past. Meaning management can no longer just rely on the good old force of 
positional power. 
 
Management now needs to be more creative, agile and thoughtful. 
 
Which is probably a very good thing. 

Goals #1, #2, & #3  

http://www.forbes.com/sites/williamarruda/2016/01/14/top-career-experts-share-their-best-tips-for-success-in-2016/#2715e4857a0b4eba84a8265e
http://www.forbes.com/sites/victorlipman/2016/06/27/how-to-effectively-manage-millennials-5-dos-and-donts/#7442a0136b08
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DoD Comptroller Tells Congress DoD is On Track to Meet Audit 
Goals 
 
National ASMC Online 
June 24, 2016 
 
The Department of Defense (DoD) is making sound progress toward meeting full audit accountability and 
DoD's leaders expect to meet the goal of full financial statement audit readiness by FY2018, according to 
DoD's Comptroller Mike McCord. 
 
Testifying before the House Armed Services Committee, McCord told the committee achieving auditability is a 
key element of Secretary Ash Carter's goal of reforming how DoD does business. He said Secretary Carter 
and the senior leaders of the Military Departments were committed to “achieving and sustaining auditable 
financial statements.” 
 
McCord stressed that the successes experienced to date demonstrate that DoD is on track to meet its audit 
goals. “Our focus on the audit has yielded substantial and measurable results over the past couple of years,” 
he said. He pointed out that the Military Departments audited their budgets for FY2015 and there have been 
“successful recurring audits” by other DoD components, e.g., the Defense Finance and Accounting Service 
(DFAS) and Defense Commissary Agency, and Defense Contract Audit Agency (DCAA). 
 
While McCord noted that the Military Department audits did not receive a clean audit statement, “we learned 
a great deal from our initial effort.” He said “we are making progress, and are fully committed to getting it 
done.” DoD has a good audit readiness plan and will stick to it, McCord said. 
 
Appearing with McCord were: Robert M. Speer, Assistant Secretary of the Army (Financial Management and 
Comptroller), Susan J. Rabern, Assistant Secretary of the Navy (Financial Management and Comptroller), and 
Rocardo A. Aguilera, Assistant Secretary of the Air Force (Financial Management and Comptroller). 

http://www.asmconline.org/2016/06/dod-comptroller-tells-congress-dod-is-on-track-to-meet-audit-goals/
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In a joint statement the witnesses told the committee that audit readiness is a top priority for the Military 
Departments. The Army has been using results from its audits to prepare “corrective action plans to focus 
efforts and resources on remediating deficiencies.” Navy plans “emphasize sustainable, standardized, efficient 
business processes, improved controls over business processes, and consolidation of information technology 
(IT) systems.” The Air Force is working closely with auditors “to prioritize findings and recommendations from 
the audit and implement cost-effective corrective actions.” 
 
The witnesses emphasized that it takes time for an audit infrastructure to be set in place and to “mature.” For 
example, it took Homeland Security 10 years to get an unmodified opinion on its financial statements for 
budget resources totaling $89 billion. DoD has about $1 trillion in budgetary resources. 
 
Nevertheless, they stressed that DOD and the Military Departments remain committed to the goals and 
benefits from achieving clean financial audits. 
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http://www.asmconline.org/2016/06/dod-comptroller-tells-congress-dod-is-on-track-to-meet-audit-goals/
http://docs.house.gov/meetings/AS/AS00/20160615/105065/HHRG-114-AS00-Wstate-McCordM-20160615.pdf
http://docs.house.gov/meetings/AS/AS00/20160615/105065/HHRG-114-AS00-Wstate-McCordM-20160615.pdf
http://docs.house.gov/meetings/AS/AS00/20160615/105065/HHRG-114-AS00-Wstate-McCordM-20160615.pdf
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Looking for more ways to stay 

connected?  Simply “like” our Facebook 

page to get helpful reminders on 

upcoming activities, see pictures from 

recent events, and find timely 

information about our Chapter. 

 

Like and share our page to be eligible 

for exciting giveaways! 

http://www.asmclandoflincoln.com/
https://www.facebook.com/ASMCLandofLincoln
https://www.facebook.com/ASMCLandofLincoln

